University of Mississippi

eGrove
Newsletters

American Institute of Certified Public
Accountants (AICPA) Historical Collection

11-2005

Members in Education, November 2005
American Institute of Certified Public Accountants (AICPA)

Follow this and additional works at: https://egrove.olemiss.edu/aicpa_news
Part of the Accounting Commons

Members in

Education
November 2005

2005 Supply/Demand Report Shows
Continued Increase
A merican I nstitute O f C ertified

Highlights
F2

CPA Exam Update
F3

Top CPA Exam
Performers
F3

Scholarship Winners
F4

Public

AICPA Membership
for Students and CPA
Candidates

The Supply of Accounting Graduates and the
Demand for Public Accounting Recruits
Report is based on data collected from a sur
vey of U.S. colleges and universities that offer
accounting degrees at the Baccalaureate,
Master’s or Ph.D. level and a survey of public
accounting firms and sole practitioners affili
ated with the AICPA. The report is presented
in two sections: “Accounting Graduates” pre
sents detailed information regarding the num
ber of accounting degrees awarded by univer
sities for the 2003-04 academic year, and
“Hiring by CPA Firms” reports the hiring of
recent college graduates by public accounting
firms in 2004.
Here are some of the highlights of this
year’s report:
• Enrollments in accounting programs con

•
•

•
•

•
•

tinue to climb. For the four-year period
2000 to 2004, enrollments are up 19% (to
171,000 in 2004.)
Since 2000, accounting graduates are also
up 19%.
The increase in enrollments from 2003 to
2004 was 1.5%.
The number of Bachelor’s degree recipients
(40,400) increased 9% compared to 2003.
The number of Master’s degrees awarded in
2004 (13,350) increased 5.4% for the same
period.
In 2004, 55% of accounting Bachelor’s and
Master’s graduates were female.
Ethnic minorities accounted for 23% of
Bachelor’s graduates, 21% of Master’s
graduates and 38% of Ph.D.’s.
continued on page F2
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AICPA Accounting Education Center
The AICPA is committed to-providing educators with the resources to enhance the account
ing curriculum and to preparing students to become valued and trusted members of the
CPA profession.
To help fulfill this mission, the Academic and Career Development Team developed
the Accounting Education Center, which provides users with education and curriculum
development programs, student recruiting resources, information about scholarships and
award programs, and publications, reports, and other studies, as well as links to strategic
partners and accounting education conferences.
The Center also provides the resources made available by the Minority Initiatives
Committee, which aims to actively integrate minorities into the accounting profession to
become CPAs and to enhance their upward mobility, as well as resources provided by the
Work/Life and Women’s Initiatives Committee, which promotes work/life balance and the
upward mobility of women in the accounting profession.
The Accounting Education Center is accessible through the home page of the AICPA
(www.aicpa.org) or at:
www.aicpa.org/aec
For more information, contact Joe Bittner, Academic & Career Development, at:

jbittner@aicpa.org
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continued from page F1—2005 Supply/Demand Report
• In 2004, there was a 17% increase in the
• Females accounted for 53% of account
number of new accounting graduate hires
ing graduates hired by the firms.
by the firms compared to 2003. The num
• Twenty-three percent of the firm hires in
ber of Bachelor’s hired increased 13% (to
2004 were ethnic minorities.
15,000) and Master’s hires increased 33%
Regarding firms’ hiring trends, esti
(to 4,700).
mates of percentage changes from actual in
Simulation Software Upgrade

2004 to predicted for 2005, 2007 and 2009
are optimistic across all firm sizes.
To see the actual study, visit the
Accounting Education Center at:
www.aicpa.org/aec

to the Uniform CPA Examination, the Jan./Feb. 2006
testing window will begin on Jan. 9 instead of Jan. 2.
Candidates who have already scheduled an examina
tion section for the first week of Jan. 2006 will be con
tacted by Prometric to reschedule. Candidates who
hold a Notice to Schedule that expires between Jan. 1
and Jan. 9, 2006—or have questions about credit or other eligibility
matters—should contact NASBA’s Candidate Care department at
866/MY-NASBA (866/696-2722).

cpa exam
update .

New software was created to improve the Uniform
CPA Examination’s simulation interface and function
ality. The current simulation interface will be used
through the end of the Oct.-Nov. 2005 testing window
while the revised software will be operational as of
Jan. 9, 2006. The software enhancements include:
• Authoritative literature is embedded in a tab so candidates no
longer have to select either a “Standards” or “Code” button from
the top of the exam screen. This improvement eliminates a con
dition in which the authoritative literature display obscured the
candidate’s view of the research question.
• A “Back” button is added to the revised authoritative literature
toolbar in response tp candidate and state board requests for this
feature.
• A single step “Transfer to Answer” button replaces the
copy/paste buttons in the authoritative literature section of the
exam to eliminate any candidate confusion about how to select
and record research responses.
• A simplified search results function allows candidates to view all
results titles in short, medium or long forms.
• Additional split screen flexibility, including a vertical screen split
option, allows candidates to customize their view during the
exam.
• A unified user interface for responding to research questions pre
vents candidates from improperly editing responses.
• Additional scroll bar capabilities allow candidates to view any
two tabs at the same time; currently they can only view an
“informational” and a “work” tab at one time.
• A single response in Tax Research makes clear what response
format is expected.
To familiarize candidates with the changes to the simulation
interface and functionality, the CPA Exam tutorial and practice
tests, available at www.cpa-exam.org, have been updated. For a
short period of time, both tutorial versions will appear on the CPA
Exam Web site. Candidates who are taking the CPA Examination in
2005 should use the current tutorial and sample tests. Candidates
who plan to take the examination in 2006 or later should review the
revised tutorial and practice tests. The two versions are clearly
labeled on the Web site. The older tutorial will be removed from the
site in Dec. 2005.
Changes to the Jan./Feb. 2006 Testing Schedule

To provide additional time for the distribution of software upgrades

Testing Volume and Passing Rates

During the Apr./May 2005 testing window, 38,727 exam sections
were completed. This is almost double the activity seen in the
Apr./May 2004 testing window.
Below are the 2005 cumulative pass rates, and pass rates for
each section of the exam from the first two quarters of this year.
Jan./Feb. 2005

Apr./May 2005

Cumulative

AUDIT

40%

46%

43%

BEC

43%

43%

43%

FAR

36%

44%

40%

REG

35%

42%

39%

Section

Score Reporting

Accelerated score reporting began with the July/Aug. 2005 testing
window. The AICPA released scores to NASBA earlier for some can
didates who test in the first month of a testing window. The AICPA
sent those scores to NASBA toward the end of the second month of
testing. The remaining candidate scores were released the following
month. NASBA and the state boards of accountancy will continue to
determine when scores are actually sent to candidates.
As a result of these changes in reporting, some candidates will
receive scores earlier than previous procedures allowed. Which can
didates and how many will receive their scores earlier will depend
on examination volume, the test content they were administered,
the distribution of examinees within the testing window, and other
factors. Candidates who test on the same day may receive scores at
different times due to differences in necessary quality control pro
cedures. As in previous windows, candidates who do not receive
their scores should call NASBA at 866/MY-NASBA
(866/696-2722). This revised score reporting information is posted
on the CPA Exam Web site under Take the Exam/Score Reporting:

www.cpa-exam.org

Published for AICPA members in education. Except where otherwise copyrighted, reproduction of the material in this CPA Letter supplement
encouraged and permitted if source acknowledgement is made and a copy of the reproduction is sent to the editor. Opinions expressed in this sup
plement do not necessarily reflect policy of the AICPA. Article submissions are welcome and should be directed to the supplement editor.
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AICPA
awards

Top CPA Exam Performers

The AICPA has announced the winners of the
2004 Elijah Watt Sells Awards. The award is pre
sented annually to the candidates earning the
highest cumulative scores on the four sections of the Uniform
CPA Examination. These candidates must have completed testing
during the previous calendar year and passed each exam section
on their first attempt. The 2004 award winners (in alphabetical
order) are:
• Michael J. Becker, a Georgia candidate from Clearwater, Fla.,
is a graduate of the University of South Florida who is cur
rently employed by Deloitte & Touche in Tampa, Fla.
• David Eads, a Texas candidate from Fort Worth, is a graduate
of the University of Texas at Austin and is currently working
at PricewaterhouseCoopers in Fort Worth.
• Eric Daniel Hessler, a Virginia candidate who lives in Reston,
Va., attended Virginia Polytechnic Institute and State
University and also works for PricewaterhouseCoopers in
Tysons Corner, Va.
• Laura Ann McClure, a Texas candidate from Fort Worth, is a
graduate of Texas Christian University and is employed by
Deloitte and Touche.
• Katie Eileen McDermott, an Illinois candidate from Oak

Scholarship Winners
John L. Carey Scholarship

The John L. Carey Scholarship program
provides financial assistance
to liberal arts degree holders
pursuing graduate studies in
accounting that will enable
them to sit for the CPA
Exam. The program provides
these scholarships to encourage liberal
arts undergraduates to consider profes
sional accounting careers. Selection is
based on outstanding academic achieve
ment, leadership and future career inter
ests.
Recipients receive $5,000 for one
year. The scholarship is renewable for one
year of study provided satisfactory
scholastic progress is made.
The recipients for the academic year
2005-2006 are Elana Amit (B.S. Math,
Ohio State University), Jeffrey Barrows
(B.S. Economics, Duke University),
Margaret Bell (B.A. History, Duke
University), Anna Kabe (B.A. Math,
Luther College), Suzanne Walsh (B.A.
Psychology, Creighton University), and
Norman Wright (B.A. English, West
Virginia University).

Forest, Ill., is a graduate of the University of Notre Dame and
is currently employed at PricewaterhouseCoopers.
• Christopher Rohrich, a North Dakota candidate from Maple
Grove, Minn., graduated from the University of North Dakota
and is working for PricewaterhouseCoopers in Minneapolis.
• Olya Stuber, a Minnesota candidate living in Minnetonka,
Minn., is a graduate of the University of Northern Iowa and is
also with PricewaterhouseCoopers.
* Xin Amanda Yuan, an Illinois candidate living in Summit,
N.J., is a graduate of the University of Illinois at UrbanaChampaign and is employed by Lucent Technologies in
Murray Hill, N.J.
• Yan Zhang, an Illinois candidate from Edison, N.J., is also a
graduate of the University of Illinois at Urbana-Champaign
and works for DPM Mellon.
The award was created in 1923 to honor Elijah Watt Sells
(1824-1924). Sells was one of the country’s first CPAs under the
provision of a New York State law enacted in 1896 and a leader
in advancing professional education. He was active in the estab
lishment of the AICPA and was a founder of New York
University’s School of Commerce, Accounts and Finance.
For more information about the Uniform CPA Examination,
visit:
www.cpa-exam.org

NCCPAP/AICPA Scholarship

The National Conference of CPA
Practitioners (NCCPAP) and the AICPA have
teamed together to offer scholarships to grad
uating high school seniors planning to pursue
careers as a certified public
accountant. Merit-based schol
arships of $1,000 each are
awarded. The scholarship recip
ients for 2005 are: Brandy
Bianchi (Lakeland, Fla.),
Michelle Bullard (Orlando, Fla.), Jessica
Cusick (Clackamas, Ore.), Jessica Diaz
(Lawrence, Kan.), Kerina Ellis (Miami),
Tiffany Hsueh (Richmond Hill, N.Y.),
Christopher Janus (Seaville, N.J.), Shafayat
Joarder (Brooklyn, N.Y), Seth Leibert (New
City, N.Y), Megan Myers (Zanesville, Ohio),
Deanna Orwig (Hillsboro, Md.), Matthew
Pavlis (Holbrook, N.Y.), Keri Wasson
(Rockville Center, N.Y.), Laura Wiest
(Yakima, Wash.), Hong Zhu (Glastonbury,
Conn.) and Christina Nelson (Ridgely, Md.)
To apply, students must be graduating
high school seniors with a grade point aver
age (GPA) of at least 3.3 on a 4.0 scale. The
applicant must have applied to or been
accepted at a two- or four-year college and
be enrolled as a full-time student. Awards
are made for the academic year following
application, and are sent directly to the

scholarships

school for credit to the account of the stu
dent recipient. The application deadline is
May 1.
AICPA/Accountemps Scholarship

The AICPA and Accountemps are proud to
announce the recipients of the 2005-2006
AICPA/Accountemps Student Scholarship.
Tony Frey (Kansas State University) and
Jillian Maxey (Michigan State University)
will each receive $2,500 to support their
education, and Jennifer Wagenmaker
(University of Denver) was awarded an
honorable mention scholarship of $1,000
toward her tuition.
Applicants for the scholarship must be
AICPA student affiliate members currently
majoring in accounting, finance or informa
tion systems in full-time undergraduate or
graduate programs. They must also have
completed the equivalent of at least 30
semester hours and have achieved a mini
mum 3.0 grade point average. Applications
for the 2006-2007 scholarships will be
available on the AICPA’s Accounting
Education Center Web site this fall.
For more information on scholarships
and awards, visit the Accounting Education
Center:

www.aicpa.org/aec
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AICPA Membership for
Students and CPA
Candidates
In addition to the AICPA Student Affiliate
Membership program, which is for col
lege students from their freshman year
through graduation, the AICPA has cre
ated the CPA Candidate Membership pro
gram. The CPA Candidate Membership is
designed as the “next level” of the Student
Affiliate Membership. Membership is
open to those who have graduated college,

may or may not be working and are cur
rently studying for, taking or waiting for
results on the CPA exam.
Each membership program is $35 and
allows students to get an early start on
membership in America’s premier profes
sional association for CPAs and share
benefits with more than 330,000 practic
ing CPAs all over the country, such as dis
counts on AICPA professional literature,
publications, software, professional devel
opment courses and conferences, and a
free subscription to the Journal of
Accountancy and The CPA Letter. In addi
tion, Student Affiliate Members and CPA

World Congress of Accounting
Educators
The 10th World Congress of Accounting Educators, “Challenges
and Developments in International Accounting Education and
Research,” co-organized by the International Association for
Accounting Education and Research (www.iaaer.org), the Expert
Accountants Association of Turkey (www.tmud.org.tr), and
TÜRMOB, the Union of Chambers of Certified Public

AICPA/Robert Half
International Next
Generation Accountant
Webcast

Candidate Members also have access to
the AICPA Member Elite Values Program
that offers discounts on everything from
computers to long-distance service,
AICPA insurance programs, and the
Competency Assessment Tool, a new tool
for career planning that students and pro
fessionals alike can use to assess their
knowledge, skills, and experience.
For more information, visit the
Accounting Education Center and access
the Membership tab:
www.aicpa.org/aec

Accountants of Turkey (www.turmob.org.tr), will be held Nov.
9-11, 2006, in Istanbul, Turkey. Among the highlights of the
Congress will be presentations related to the Reporting Financial
Performance research project sponsored by the IAAER and sup
ported by KPMG and the University of Illinois Business
Measurement Research Program. Papers for the Congress should
be submitted to Prof. Recep Pekdemir, Chairman of the
Organizing Committee by Mar. 31, 2006.

pekdemir@tnn.net

Accountant: A New Outlook
on a Timeless Profession,
which examines how today’s
trends will shape the future of
accounting and finance and
identifies the skills and com
petencies accountants will need to be suc
cessful.
This research was the basis for the
recent Webcast hosted by the AICPA and
RHI. The panelists—Paul McDonald,
executive director of Robert Half
Management Resources; Udi Sadan, exec
utive partner at Anchin, Block & Anchin
LLP; and Wanda Mendez, assistant
dean/director of the Office of MBA Career

Webcast

Recent changes in accounting
and finance have created many new chal
lenges for today’s professionals—and also
led to many new opportunities. As a result,
the demand for accountants, especially
CPAs, who can help companies meet com
pliance requirements and support business
expansion projects is expected to remain
strong in the coming years. These are just a
couple of the findings of Robert Half
International’s (RHI’s) Next Generation

AICPA

Management at Rutgers Business
School—discussed the findings of the Next
Generation Accountant study and what
they mean to accounting professionals and,
in particular, students.
An archive of the Webcast is available
at:
www.iian.ibeam.com/events/aicp001/
14054/
To view the full results of the Next
Generation Accountant: A New Outlook on
a Timeless Profession research, or to order
a free copy of the white paper, visit:
www.nextgenaccountant.com?src=
AICPA_webcast

H

Write CPA Letter Articles, Receive CPE Credit
The CPA Letter Education supplement encourages readers to
share information and experiences through bylined articles on
subjects of interest to your fellow educators. Moreover, if the
topic fits our editorial calendar and your article is featured, you
may claim continuing professional education credits for the

time you spent preparing the article (in accordance with the
Joint AICPA/NASBA Statement on Standards for Continuing
Professional Education, revised as of Jan. 1, 2002). The first
step is to submit article topic ideas for approval to:
jbittner@aicpa.org

